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ARTICLE 14
SALARIES

Salary Increases

14.1.1 Effective July 1, 2024, the salary schedule shall be increased by
nine percent (9%).

Regulations

14.2.1 The salary schedule will be implemented according to provisions
in Appendix A.

Work Years of Different Length

14.3.1 All unit members who are required to serve for a work year different
than that specified in Article 7 (Work Year), §7.1 of this Agreement
shall receive salary which is not less than that which bears the same
ratio to the established annual salary as the length of the required
work year bears to that specified in Article 7 (Work Year), §7.1.

Payroll Period

14.4.1 For unit members who receive their first salary warrant prior to
January 31, 2000, salary warrants shall be delivered not later than
the last day of the month which the district office is open, except
for the month of December, which shall be delivered on the first
workday of January. The District shall make arrangements for
those unit members requesting to pick up their pay warrant on the
first workday of January at the District Office. Salary payments for
services in addition to the unit member's regular assignment shall
be made not later than the tenth of each month.

14.4.2 For unit members who received their first salary warrant on or
after January 31, 2000, salary warrants shall be delivered not
later than the last day of the month which the District office is
open. Furthermore, unit members covered by §14.4.1 may
choose this option. Salary payments for services in addition to the
unit member's regular assignment shall be made not later than
the tenth of each month.

14.4.3 Unit members employed prior to July 1, 2000 may designate their
payroll option from Options | or Il below for the succeeding school year
by completing the appropriate District payroll form in May. Payroll
options selected shall be effective for the following September.

14.4.3.1 Option 1: Unit members shall receive twelve (12)
monthly payments commencing with the last workday in
September and ending with the last workday in August.

14.4.3.2 Option 2: Unit members shall receive eleven (11)
monthly paychecks commencing with the last workday
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14.4.4

in August and ending with the last workday in June.

Unit members initially employed on or after July 1, 2000 may elect
to be paid in twelve (12) equal payments for the year, pursuant to
Education Code section 45040.

14.5 Hourly Compensation

14.5.1

14.5.2

Certificated Hourly Rate

14.5.1.1 Unit members who are authorized to receive extra
compensation on an hourly basis for work in addition to
their regular assignment (i.e. summers, weekends, non-
work days and evenings) shall receive the Certificated
Hourly Rate listed on the salary schedules in Appendix
A per hour for each additional hour computed to the
nearest quarter hour. This amount shall increase by the
same percentage increase applied to the salary
schedule, if any, moving forward.

14.5.1.2 Assignments for which hourly compensation may be
paid shall include but not be limited to:

14.5.1.2.1 Curriculum Development
14.5.1.2.2 Staff Development
Summer School Pay

14.5.2.1 Unit members who are authorized to receive extra
compensation on an hourly basis for work in addition to
their regular assignment as Summer School Teachers
shall receive the Summer School Rate listed on the salary
schedules in Appendix A per hour for each additional hour
computed to the nearest quarter hour. This amount shall
increase by the same percentage increase applied to the
salary schedules, if any, moving forward.

14.6 Advanced Degrees/Certifications

14.6.1

14.6.2

Unit members on the Credentialed Teachers' Salary Schedule
with Masters degree(s) and/or Doctorate degree(s) will receive
the appropriate Advanced Degree Stipend(s) indicated on the
salary schedules in Appendix A for each Masters and/or
Doctorate degree held. This stipend shall increase by the same
percentage increase applied to the salary schedule, if any,
moving forward.

Unit members who hold the following certifications shall be
entitled to annual stipend(s) equivalent to the stipends listed in
§14.6.1, for each Certification held, provided their assignment
utilizes the relevant certification(s):

e National Board Certification (NBC)
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e Certificate of Clinical Competence (CCC)
e National Board Certification of School Nurses (NBCSN)

e Bilingual Crosscultural Language in Academic Development (BCLAD)
14.7 Other Stipends

14.7.1 Unit members assigned to certain positions shall receive the
annual stipend listed in §14.6.1 above or in Appendix A, in
recognition of their being assigned to a position with workload
expectations/impacts which exceed those associated with a
regular teaching assignment.

14.8 Standards-Based Intervention Pay

14.8.1 Unit members who are authorized to receive extra compensation
on an hourly basis for work in addition to their regular assignment
as Standards-Based Intervention teachers shall receive the
Standards-Based Intervention Pay hourly rate listed on the salary
schedule in Appendix A per hour for each additional hour
computed to the nearest quarter hour. This amount shall increase
by the same percentage increase applied to the salary schedule,
if any, moving forward.

14.8.2 The District shall determine which programs qualify for such pay;
however, these programs shall provide standards-based
academic instruction, such as extended day and retention
programs.

14.9 Special Education Caseload Overage Special Compensation Pay

14.9.1 The terms of the Special Education Caseload Overage Special
Compensation MOU shall be incorporated into the Agreement as
Appendix P, and paid using the annual rates listed in the salary
schedules in Appendix A.
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